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INTRODUCTION

ThisbookletiscalledaSummaryPlanDescription ("SPD") andisintendedtobeabriefdescription
Planoftheprovisionsofour .  Inside, youwillfindanexplanationofyourrights, obligationsand

Planbenefitsunderour .  

PlanPleasereadthedescriptioncarefullytoansweranyquestionsyoumayhaveconcerningour .  If
PlanAdministratoryouhavequestionsafterreadingthisbooklet, pleaseaskthe .  Youalsohave

PlanCollege'stherighttoreadacopyofour documentswhichareonfileinthe office.  

NOTE:  WEHAVETRIEDOURBESTTOMAKETHISACLEARANDUNDERSTANDABLE
BOOKLET.  HOWEVER, IFTHEREISANYCONFLICTBETWEENTHISBOOKLET
ANDTHEACTUALPLANDOCUMENT, ORBETWEENTHISBOOKLETAND
FEDERALLAW, THEPLANDOCUMENTORFEDERALLAW, ASAPPROPRIATE,  
WILLCONTROL.  THISBOOKLETISNOTINTENDEDTOCHANGEOREXTEND
THEPROVISIONSOFTHEPLAN. 



A.  GENERALINFORMATIONABOUTTHEPLAN

BoldTypeAsyoureadthisbooklet, youwillfindthatsomewordsarein .  Thesewordshavethe
specialmeaningsthatappearbelow:  

COLLEGECollegePlanCollegeThe isthe sponsor.  Our name, address, telephonenumber, and
federalidentificationnumberare:  

WellesleyCollege
106CentralStreet

Wellesley, MA02481
Telephone:  (781) 283-3202

EIN:  04-2103637

COMPENSATIONCollegePlanYearThisisyourtaxablepayfromthe forthe asdefinedunder
Section415oftheInternalRevenueCode, andincludinganyamountyoudeferasapre-taxsavings

PlanCompensationorRothcontributiontothe orundercertainothersalarydeferralarrangements.   
doesnotincludeseverancepay, reimbursements, expenseallowances, deferredcompensation, fringe
benefitsandanynoncashcompensation.    

HOUROFSERVICEHourofServiceAn isanyhourforwhichyoureceivepayorareentitledto
Collegereceivepayfromthe oranyrelatedcompany, includinghoursyouarepaidforvacation,  

holiday, illness, disability, layoff, juryormilitaryduty, orleaveofabsence.  However, nomorethan
HoursofService501 arecreditedtoanemployeeonaccountofanysinglecontinuousperiodduring

whichtheemployeeisnotactuallyworking.  

NORMALRETIREMENTDATE Thisisthedateonwhichyoureachage65.  Youarenot
Planrequiredtoretireonthisdate, ofcourse.  Thisisjustadefinitioninthe whichestablisheswhen

yourfullaccountispayabletoyou.  

PLANPlanThenameofthe isthe "WellesleyCollege403(b) RetirementPlan."  Itsidentification
Plannumberis002.  The islegallyclassifiedasaCodeSection403(b)retirementplan.  Theinitial
Planeffectivedateofthe wasJanuary1, 1958.  Theeffectivedateoftherecentrevisionsis, in

Plan's PlanAdministratorgeneral, January1, 2017. The agentforserviceoflegalprocessisthe .    

PLANADMINISTRATORCollege Plan'sAdministratorThe servesasthe .  

PLANYEAR Thisisthe12-monthperiodfromJanuary1toDecember31.  
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B.  PARTICIPATIONINTHEPLAN

Q1 HOWDOIBECOMEELIGIBLETOBECOMEAMEMBEROFTHEPLAN?  

A1 PlanIfyouwereamemberofour priortoitsrevision, youwillcontinueasamemberof
Planthe .  Otheremployeeswillbecomeeligibleformembershipforpurposesofpre-tax

CollegesavingsandRothcontributionsupontheirdateofhirewiththe .  

CollegePlanForpurposesof contributionsunderthe , employeeswhoarehiredonor
afterJanuary1, 2017arerequiredtocompleteaYearofEligibilityService (asdefined
below).    

EmployeeshiredpriortoJanuary1, 2017aresubjecttothePlan'sprioreligibility
provisions.  

YearofEligibilityService:  Ifyouareregularlyscheduledtoworkatleasthalftime (at
least17.5hoursperweek), youarecreditedwithaYearofEligibilityServicewhenyou

Collegehaveworkedforthe for12months.  Ifyouareregularlyscheduledtoworkless
thanhalftime, youarecreditedwithaYearofEligibilityServicewhenyoucompleteat

HoursofServiceleast910 ineitherthe12monthsbeginningonyourdateofhireorin
anyPlanYearbeginningonorafteryourdateofhire.    

Anyemployeeswhoareincludedinaunitofemployeescoveredbyacollective
bargainingagreementandcoveredunderadefinedbenefitpensionplanarenoteligibleto

CollegePlanreceive contributionsunderthis .   

CollegeAnyemployeeswhoarestudentsofthe whoareenrolledandregularlyattending
CollegePlan.  classesatthe arenoteligibletoparticipateinthe

Q2 WHENDOIBECOMEAMEMBEROFTHEPLAN? 

A2 PlanYouautomaticallybecomeamemberofthe forpurposesofmakingpre-taxsavings
Collegecontributionsasofyourdateofhirewiththe .  

CollegeForpurposesofreceiving contributions, youautomaticallybecomeamemberof
Planthe asofthefirstdayofthemonthfollowingthedateyoumeettheabove

requirements.  

PlanOnceyoubecomeamemberofthe , youmustfilloutaformspecifyingwhetheror
Plannotyouwishtomakeacontributiontothe andtheamountandtypeofyour

contribution.  
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CollegePlanIfyouleavethe whileamemberofthe , andthencomebacktowork, you
willbecomeamemberagainonyourreturn, andyoucanbeginmakingcontributionsto

Planthe immediately.  Youmustfilloutaformspecifyingtheamountandtypeofyour
contribution.  
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C.  CONTRIBUTIONSTOTHEPLAN

Q3 HOWMAYICONTRIBUTETOTHEPLAN?  

A3 PlanYearEach youhavetheoptionofmakingpre-taxsavingscontributionsandafter- 
PlantaxRothcontributionstothe throughpayrolldeduction.  Thesecontributionsare

explainedingreaterdetailbelow.  Thetaxrulesaffectingeachtypeofcontributionare
complex.  Youmaywishtodiscussthetaxruleswithyourtaxadvisor.  

A.  Pre-TaxSavingsContributions

Pre-taxsavingscontributionsaretraditional403(b) salarydeferralcontributionsthatyou
Planmaymaketothe .  Youdonothavetopaycurrentfederalincometaxontheamount

ofyourpre-taxsavingscontributionsatthetimeyourpre-taxsavingscontributionis
made.  Whenyoureceiveadistributionofyourpre-taxsavingscontributions, the
contributions, includinginvestmentearnings, willbesubjecttoincometaxes.    

B.  RothContributions

PlanRothcontributionsareafter-taxcontributionsthatyoumayelecttomaketothe .  If
PlanyouelecttomakeRothcontributions, thecontributionsyoumaketothe aresubject

toincometaxesintheyearofcontribution.  However, thecontributionsand, inmost
cases, theearningsonthecontributionsarenotsubjecttoincometaxeswhendistributed
toyou.  Inorderfortheearningstobedistributedtax-free, theremustbeaqualified
distributionofyourRothcontributions.   

Inordertobeaqualified distribution, thedistributionmustoccurafteroneofthe
following:  (1) yourattainmentofage591/2; (2) yourdisability; or (3) yourdeath.  In
addition, thedistributionmustoccuraftertheexpirationofa5-yearparticipationperiod.   
The5-yearparticipationperiodisthe5-yearperiodbeginninginthecalendaryearin

PlanwhichyoufirstmakeaRothcontributiontothe  ( ortoanother403(b) planor401(k)  
Planplanifsuchamountwasrolledoverintothe ) andendingonthelastdayofthe

calendaryearthatisfiveyearslater.  Forexample, ifyoumakeyourfirstRoth
Plancontributionunderthis onNovember30, 2013, your5-yearparticipationperiodwill

endonDecember31, 2017.  ItisnotnecessarythatyoumakeaRothcontributionineach
ofthefiveyears.  

IfadistributionofyourRothcontributionsisnotaqualifieddistribution, theearnings
distributedwiththeRothcontributionswillbetaxabletoyouatthetimeofdistribution
unlessyourolloverthedistributiontoaRothIRAorother403(b) planor401(k) plan

thatwillaccepttherollover).  Inaddition, insomecases, theremaybea10% excisetax
ontheearningsthataredistributed.   
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PlanYearEach , youmaymakepre-taxsavingscontributionsandRothcontributions
throughpayrolldeductionuptothemaximumamountallowedbylaw, butinnoevent
canthesumofyourpre-taxsavingscontributionsandRothcontributionsbemorethan
18,000for2015.  Yourpre-taxsavingscontributionsandRothcontributionsareadded

PlanYeartogetherindeterminingthemaximumamountyoucancontributefora .  ( The
limitforlateryearswillbeannouncedbytheIRSCertainlimitsmayreducetheamounts
whichmaybecontributed.  Youwillbenotifiedifthoselimitsaffectyou.  

PlanYearIfyouareage50beforetheendofthe , youwillbeabletomakeadditional
contributionsintheamountof $6,000for2015.    

Q4 HOWOFTENCANICHANGEMYCONTRIBUTIONS?  

A4 Youmaystopmakingyourpre-taxsavingsand/orRothcontributionsatanytimeby
PlanAdministratorprovidingadvancewrittennoticetothe .  Youmaynotresume

makingcontributionsuntilthefirstdayofanymonthfollowingyouradvancewritten
noticetoresumecontributions.  

Youmayelecttoincreaseordecreasetheamountofyourcontributionsthroughouteach
PlanYearPlaneffectiveonthefirstdayofthemonthbyfilingawrittennoticewiththe
Administrator priortotheeffectivedateofsuchchange.  

A5 WHATEFFECTWILLMYCONTRIBUTIONHAVEONMYOTHERBENEFITS?  

A5 PlanCompensationIfyoumakeacontributiontothe , wewillnotreduceanyofyour - 
relatedbenefits.  

EmployerYouandthe willcontinuetopaySocialSecuritytaxesonamountsyou
Plancontributetothe sothatyouwillnotloseyourrightstoanySocialSecuritybenefits.  

PlanEmployerPlanIfyoumakeacontributiontothe oran contributionismadetoyour
account, youarean "activeparticipant" andtheamountofyourdeductiblecontributionto
anindividualretirementaccount (IRA) maybelimited, dependingonyourincome.   

EmployerHowever, theamountofyourcontributionor contributionwillnotbecounted
againstthedeductiblelimitforIRAcontributions.  

Q6 HOWMUCHDOESTHECOLLEGECONTRIBUTETOTHEPLAN?  

A6 PlanCollegeUnderthetermsofthe , the willmakesafeharbornonelectivecontributions
CollegeforthePlanYearbeginningJanuary1, 2017.  Inaddition, the willmakeboth

matchingcontributions (thatmatchyourpre-taxsavingscontributions) andregular
nonelectivecontributions.  Thesecontributionsaredescribedingreaterdetailbelow
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A.  SafeHarborNonelectiveContributions

PlanYearCollegeForthe beginningJanuary1, 2017, the willmakeasafeharbor
Compensationnonelectivecontributiononyourbehalfequalto3% ofyour .   

B.  RegularNonelectiveContributions

CollegeThe willmakearegularnonelectivecontribution (inadditiontothesafeharbor
nonelectivecontribution) onanannualbasis, inanamountequalto6% ofyour
Compensation thatdoesnotexceedhalfoftheSocialSecuritytaxablewagebase, plus

Compensation9% ofyour thatexceedshalfofthetaxablewagebase.  

For2016, halfofthetaxablewagebaseis $59,250.  

ExamplePlanCompensationMarieisaneligiblememberofthe .  For2016, her is
71,000.  Shereceivesanonelectivecontributioncalculatedasfollows:  

71,000x9%   =  $ 6,390.00
Plus ---  

71,000-$59,250) x12%  =    1,530.00
Totalnonelectivecontribution:   $ 7,920.00

C.  MatchingContributions

CollegeThe willmakeamatchingcontributionequaltoonethirdofyourpre-taxsavings
andRothcontributions.  However, anycontributionsyoumakethatexceed3% ofyour
Compensation willnotreceiveamatch.  Inotherwords, thematchingcontributionwill

Compensationnotexceed1% ofyour .  

ExampleCompensationAssumeyour  = $ 45,000.  Ifyouweretocontribute $1,350to
PlanCollegethe , the wouldcontribute $450foryou.  However, ifyouweretocontribute

Compensationanamountinexcessof3% ofyour  ( thiswouldbeanamountover
College1,350), the matchingcontributionwouldstillbe $450.  

Q7 HOWARETHECOLLEGE'SCONTRIBUTIONSTOTHEPLANALLOCATED
AMONGTHEPLANMEMBERS?  

A7 PlanAnaccountwillbeestablishedforyouunderthe towhichwillbecreditedyour
College'sshareofthe contributions.  

A.  SafeHarborNonelectiveContributions

CollegeInorderforyouraccounttoreceivethe safeharbornonelectivecontributionfor
PlanYearPlan Collegethe , youmustonlybeamemberofthe whoiseligibletoreceive

contributions (seeQ & A1).  Youarenotrequiredtomakepre-taxsavingscontributions
College'storeceivethe safeharbornonelectivecontribution.   

6



B.  RegularNonelectiveContributions

College'sInorderforyouraccounttoreceiveashareofthe regularnonelective
PlanYearPlancontributionfora , youmustonlybeamemberofthe whoiseligibleto

Collegereceive contributions (seeQ & A1).  

Youarenotrequiredtomakepre-taxsavingscontributionstobeeligibleforashareofthe
College's regularnonelectivecontribution.  

B.  MatchingContributions

College'sInorderforyouraccounttoreceiveashareofthe matchingcontributionfora
PlanYearPlanyoumusthavemadeapre-taxsavingsand/orRothcontributionforthe
YearPlan Collegeandyoumustbeamemberofthe whoiseligibletoreceive
contributions (seeQ & A1).  
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D.  VESTINGOFCONTRIBUTIONS

Q8 HOWMUCHOFMYACCOUNTAMIENTITLEDTOWHENILEAVETHE
COLLEGE?  

A8 PlanYouarealways100% vestedinyouraccountunderthe .  A "vested" benefitcan
neverbetakenawayfromyouorforfeited.   
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E.  DISTRIBUTIONOFBENEFITS

Q9 WHATHAPPENSIFIBECOMEDISABLED?  

A9 PlanCollegeAmemberofthe whoisanadministrativeorfacultyemployeeofthe who
College'sbecomeseligibleforbenefitsunderthe long-termdisabilityplanshallcontinue

Plantoreceivesafeharbornonelectiveandregularnonelectivecontributionsunderthe , as
providedunderthelong-termdisabilityplanandsubjecttothetermsofthelong-term

Compensationdisabilityplan, basedonthemember'sannual ineffectimmediatelyprior
tothedateofdisability, ifandtotheextentpermittedunderSections403(b) and415of
theInternalRevenueCode, andprovidedthatthememberwasnotinaclassofemployees

CollegePlanthatareexcludedforpurposesof contributions (seeQ & A1) underthis .  

Q11 ISTHEREADEATHBENEFIT?  

A11 Ifyoudie, yourbeneficiarywillbeentitledtoreceivethefullvalueofyouraccountunder
Planthe asadeathbenefit.  

Ifyouaremarriedatthetimeofyourdeath, yourspousewillbethebeneficiaryofthe
deathbenefit, unlessyoudesignateanotherbeneficiaryonaformtobefurnishedtoyou

PlanAdministratorbythe .   IFYOUWISHTODESIGNATEABENEFICIARYOTHERTHAN
YOURSPOUSE, YOURSPOUSEMUSTCONSENTTOWAIVEANYRIGHTTOTHEDEATH
BENEFIT.  YOURSPOUSE'SCONSENTMUSTBEINWRITINGANDWITNESSEDBYANOTARY
PUBLICORAPLANREPRESENTATIVE.  

Benefitswillbepaidtoyourbeneficiaryashe/shechooses, unlessyouhaveelecteda
methodinwritingforpaymentstoyourbeneficiary.  Themethodsthatareavailablefor
distributionareasinglesumpaymentorinstallmentpayments.   

However, ifnovalidwaiversignedbyyourspouseisineffect, thedeathbenefitpayable
toyourspousewillbeintheformofasurvivorannuity.  Thissurvivorannuitywill
providemonthlypaymentstoyourspouseforhis/herlifetime.  Theamountofmonthly
paymentswilldependuponthevalueofyouraccountatthetimethepaymentsbegin.  The
PlanAdministrator may, however, distributethebenefitinanalternativemethod, such
asasinglesum, providedyourspouseagreesinwritingtoanalternativeform.  

Theperiodduringwhichyouandyourspousemaywaivethissurvivorannuitybeginsas
PlanYearofthefirstdayofthe inwhichyoureachage35 (orthedateyouterminate
CollegePlanemploymentwiththe , ifearlier) andendswhenyoudie.  The

Administrator mustprovideyouwithadetailedexplanationofthesurvivorannuity.   
PlanYearThisexplanationmustbegiventoyou, generally, bythefirstdayofthe in

whichyoureachage35, orwithinareasonableperiodoftimefollowingeitheryour
attainmentofage35oryourterminationofemploymentifyouhavenotattainedage35.  
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PlanAdministratorItis, therefore, importantthatyouinformthe beforeyouturnage35
sothatyoumayreceivethisinformation.  

If, however,  

a) yourspousehasvalidlywaivedanyrighttothedeathbenefitinthemanner
outlinedabove,  

b) yourspousecannotbelocated, or

c) youarenotmarriedatthetimeofyourdeath,  

thenyourdeathbenefitwillbepaidtothebeneficiaryofyourchoosing.  Youmay
PlanAdministratordesignatesuchbeneficiaryonaformtobesuppliedtoyoubythe .  If
Planyoudonotdesignateabeneficiaryandyouarenotmarried, the providesthatyour

beneficiarywillbeyourchildren, includingadoptedchildren, yoursurvivingparentsin
equalsharesor, ifnone, yourestate.  

Becauseyourspousewouldhavecertainrightsinthedeathbenefit, youshould
PlanAdministratorimmediatelyreportanychangeinyourmaritalstatustothe .  

Q12 WHATHAPPENSWHENIRETIRE?  

A12 NormalRetirementDate, Ifyouretireonorafteryour paymentswillcommenceassoon
asadministrativelyfeasibleafteryouretire, unlessyouotherwiseelectinwritingtodefer
receiptofyourbenefits.    

Ifyouchoose, youmaydelaypaymentofyourbenefits.  However, distributionofyour
Plan benefitsmustbeginnolaterthantheApril1stfollowingthelaterof (1) thecalendar
yearinwhichyouattainage70½ or (2) thecalendaryearinwhichyouretire.    

Q13 WHATHAPPENSIFMYEMPLOYMENTTERMINATESFOROTHER
REASONS?  

A13 CollegeNormalRetirementDateIfyouterminateemploymentwiththe beforeyour  , for
reasonsotherthandeathordisability, andelecttoreceivepaymentofyourvested
account, paymenttoyouwillbemadeassoonasadministrativelyfeasiblefollowingyour
dateoftermination.  
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Q14 HOWWILLMYACCOUNTBEPAID?  

A14 Subjecttothetermsoftheapplicableinvestmentvehicle, youraccountwillbepaidina
singlesumpayment, installments, orinanyformpermittedundertheannuitycontractor
custodialaccountagreement, asyouelectinwriting.  

However, ifyouaremarriedonthedateyourbenefitsaretobegin, youraccountwillautomaticallybepaid
toyouina50% jointandsurvivorannuity, unlessyouandyourspouseotherwiseelect.  Thismeansthatif
youdieandaresurvivedbyaspouse, yourspousewillreceiveamonthlybenefitfortheremainderof

Alternatively, youhis/herlifeequalto50% ofthebenefityouwerereceivingatthetimeofyourdeath.   
canelecta75% jointandsurvivorannuitythat, ifyoudieandaresurvivedbyaspouse,  
willprovideyourspousewithamonthlybenefitfortheremainderofhis/herlifeequalto
75% ofthebenefityouwerereceivingatthetimeofyourdeath.  

Ifyouwishtowaivethejointandsurvivorformofpayment, youmaydosoduringthe
180-dayperiodendingonthedatetheannuityistobegin.  However,  YOURSPOUSEMUST
CONSENTINWRITINGTOTHEWAIVERINTHEPRESENCEOFAPLANOFFICIALORA

PlanAdministratorYoumayrevokeanywaiver.  The willprovideNOTARYPUBLIC. 
youwithformstomaketheseelections.  Becauseyourspouseparticipatesinthese

PlanAdministratorelections, youmustimmediatelyinformthe ofanychangeinyour
maritalstatus.  

Ifyouandyourspouseelectnottotakeajointandsurvivorannuityorifyouarenot
marriedwhenyourbenefitsarescheduledtobegin, youmaychooseanalternativeformof
payment.  

Also, anymemberwhomadeanelectionpriortoJanuary1, 1984toreceivethe
distributionofhis/heraccountinaccordancewiththelawineffectatthattimeshallretain
therighttoreceivehis/herdistributioninthatform, subjecttospousalconsentifhe/sheis
married.  

Regardlessoftheformofpaymentyoureceive, itsvaluetoyouwillbethesamevalueas
eachalternativeformofpayment.  
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F.  INVESTMENTOFYOURACCOUNTS

Q15 HOWDOIKNOWTHETOTALAMOUNTOFMYBENEFIT?  

A15 CollegeThe contributionsarenotpaidtoyoudirectly.  Iftheywere, youwouldbetaxed
onthemoneyrightnow.  Instead, theyarecontributedtoseparateindividualaccountsin
accordancewiththetermsoftheapplicableannuitycontractorcustodialaccount.  A

PlanAdministratorseparatebookkeepingaccountismaintainedbythe tokeeptrackof
yourshareofthecontributionsovertheyears.  Also, eachaccountwillbechargedwithits

Plan'sshareofthe investmentgainsandlosses.  Youwillreceiveperiodicstatements
showing:  

Plan's1) yourshareofthe assetsatthebeginningoftheperiod;  
2) changesduetoinvestmentresultsduringtheperiod;  

College3) yourshareof contributions, ifany, fortheperiod;  
4) yourpre-taxsavingsandRothcontributions, ifany, duringtheperiod;  

5) yourrollovercontributions, ifany, duringtheperiod; and
6) theendingbalance. 

Q16 HOWISTHEPLAN'SMONEYINVESTED?  

A16 CollegeThe offersyouachoiceofinvestmentfundsforyouraccount.  Theinvestment
PlanAdministratorfundsincludecustodialaccountsand/orannuitycontracts.  The will

provideyouwithmoredetailedinformationregardingtheseinvestmentfunds.  

PlanThe isintendedtoconstituteaplanasdescribedinSection404(c) ofERISAand
PlanTitle29oftheCodeofFederalRegulationsSection2550.404c-1, whichrelievesthe

fiduciariesofanyliabilityforanylossesthatarethedirectandnecessaryresultof
Planinvestmentinstructiongivenbyanymemberofthe .  

Indecidingwhichfundtochoose, thereareimportantfactorstokeepinmind.  The
investmentobjectivesofeachfundvaryandsodotherisksinvolved.  Beforeselecting
howyouwantyouraccounttobeinvested, youshouldconsiderhowmuchriskyouwant
totake.  

PlanAdministratorThe willprovideyouwithdetailedinformationabouttheavailable
investmentsandthemannerofmakingandchangingyourinvestmentelections.  The
College reservestherighttochange thenumberandtypesoffundsavailablefor
investmentoptions.  Youwillbeinformedofanychanges.  

Plan'sThe investmentcompanymayimposerestrictionsonyourabilitytochangeyour
Planinvestmentelectionsunderthe.  Therestrictions, ifimposedbytheinvestment

company, concernthetimingandfrequencyofchangestoyourinvestmentelections
Planunderthe .  Ifyouhaveanyquestionsconcerningpossiblerestrictionsonyourability

tochangeyourinvestmentelections, pleasecontacttheinvestmentcompany.  
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G.  YOURERISARIGHTSANDOTHERIMPORTANTINFORMATION

Q17 WHATAREMYRIGHTSUNDERTHEEMPLOYEERETIREMENTINCOME
SECURITYACTOF1974 (ERISA)? 

A17 PlanAsamemberinthe , youareentitledtocertainrightsandprotectionunderthe
EmployeeRetirementIncomeSecurityActof1974 (ERISA).  ERISAprovidesthatall
Plan membersshallbeentitledto:  

PlanAdministrator's1) Examine, withoutcharge, atthe officeandatother
Planspecifiedlocations, alldocumentsgoverningthe andacopyofthelatest

Planannualreport (Form5500Series) filedbythe withtheU.S. Department
ofLaborandavailableatthePublicDisclosureRoomoftheEmployee
BenefitsSecurityAdministration;  

PlanAdministrator2) Obtain, uponwrittenrequesttothe , copiesofdocuments
Plangoverningtheoperationofthe andcopiesofthelatestannualreport

PlanForm5500Series) andupdatedSummaryPlanDescription.  The
Administrator maymakeareasonablechargeforthecopies;  

Plan'sPlan3) Receiveasummaryofthe annualfinancialreport.  The
Administrator isrequiredbylawtofurnisheachmemberwithacopyofthis
summaryannualreport;  

4) Obtainastatementtellingyou (a) theamountscreditedtoyouraccountunder
Planthe and (b) whatyourbenefitswouldbeifyoustopworkingunderthe

Plan now.  Thisstatementisnotrequiredtobegivenmorethanonceayear.   
PlanThe mustprovidethestatementfreeofcharge.  

PlanInadditiontocreatingrightsfor members, ERISAimposesdutiesuponthepeople
PlanPlan, whoareresponsiblefortheoperationofthe .  Thepeoplewhooperateyour

called "fiduciaries," haveadutytodosoprudentlyandintheinterestofyouandother
PlanCollege, membersandbeneficiaries.  Noone, includingthe oranyotherperson, may
fireyouorotherwisediscriminateagainstyouinanywaytopreventyoufromobtaininga
pensionbenefitorexercisingyourrightsunderERISA.   

Ifyourclaimforapensionbenefitisdeniedorignored, inwholeorinpart, youhavea
righttoknowwhythiswasdone, toobtaincopiesofdocumentsrelatingtothedecision
withoutcharge, andtoappealanydenial, allwithincertaintimeschedules.  

UnderERISA, therearestepsyoucantaketoenforcetheaboverights.  Forinstance, if
Planyourequestacopyofplandocumentsorthelatestannualreportfromthe anddonot

receivethemwithin30days, youmayfilesuitinaFederalcourt.  Insuchacase, thecourt
PlanAdministratormayrequirethe toprovidethematerialsandpayyouupto $110a

dayuntilyoureceivethematerials, unlessthematerialswerenotsentbecauseofreasons
PlanAdministratorbeyondthecontrolofthe .  Ifyouhaveaclaimforbenefitswhichis
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deniedorignored, inwholeorinpart, youmayfilesuitinastateorFederalcourt.  In
Plan'saddition, ifyoudisagreewiththe decisionorlackthereofconcerningthequalified

statusofadomesticrelationsorderoramedicalchildsupportorder, youmayfilesuitin
PlanPlan'sFederalcourt.  Ifitshouldhappenthat fiduciariesmisusethe money, orif

youarediscriminatedagainstforassertingyourrights, youmayseekassistancefromthe
U.S. DepartmentofLabor, oryoumayfilesuitinFederalcourt.  Thecourtwilldecide
whoshouldpaycourtcostsandlegalfees.  Ifyouaresuccessfulthecourtmayorderthe
personyouhavesuedtopaythesecostsandfees.  Ifyoulose, thecourtmayorderyouto
paythesecostsandfees, forexample, ifitfindsyourclaimfrivolous.  

PlanPlanAdministratorIfyouhaveanyquestionsaboutyour, youshouldcontactthe .   
IfyouhaveanyquestionsaboutthisstatementoraboutyourrightsunderERISA, orif

PlanAdministratoryouneedassistanceinobtainingdocumentsfromthe , youshould
contactthenearestofficeoftheEmployeeBenefitsSecurityAdministration, U.S.  
DepartmentofLabor, listedinyourtelephonedirectoryortheDivisionofTechnical
AssistanceandInquiries, EmployeeBenefitsSecurityAdministration, U.S. Departmentof
Labor, 200ConstitutionAvenueN.W., Washington, D.C. 20210.  Youmayalsoobtain
certainpublicationsaboutyourrightsandresponsibilitiesunderERISAbycallingthe
publicationshotlineoftheEmployeeBenefitsSecurityAdministration.  

Q18 HOWDOIMAKEACLAIMFORBENEFITS? 

A18 PlanAdministratorBesurethatanyrequestisinwritinganddeliveredtothe .  Youwill
berequiredtocompleteandsubmitanumberofforms.  

PlanWehopetherewillneverbeadisagreementastotheamountowedtoyouunderthe .  
Plan'sHowever, ifthereisadisagreement, youmustfollowthe claimsprocedureoryou

mayforfeitcertainlegalrightstocontestthedecision.  Youmustfileanyrequestfor
benefitsinwriting.  Youmayappointanauthorizedrepresentativetoactonyourbehalf
forthepurposesoffilingaclaimandseekingareviewofadeniedclaim, providedthat

Planyounotifythe inadvanceofthename, addressandtelephonenumberof the
authorizedrepresentative.  Beforefilingyourrequest, youoryourauthorized

Planrepresentativemaywishtoexamineany recordsregardingyourclaim.  This
Plan'sexaminationmaytakeplaceonlyduringthe regularworkinghours.  

PlanAdministratorIfyourrequestforbenefitsisdenied, inwholeorinpart, the will
provideyouawrittenresponsesonotifyingyou, within90daysofreceiptofyourrequest;  
provided, however, thatanextensionoftimenotexceeding90dayswillbeavailableif
specialcircumstancesrequireanextensionoftimeforprocessingyourrequest.  Ifso,  
noticeofsuchextension, indicatingwhatspecialcircumstancesexistandthedateby
whichafinaldecisionisexpectedtoberendered, willbefurnishedtoyoubeforethe
initial90-dayperiodexpires.  

Thenoticeofdenialwillsetforthinamannerreasonablyexpectedtobeunderstoodby
you: (i) thespecificreasonorreasonsforthedenial; (ii) specificreferencetopertinent
Plan provisionsonwhichthedenialisbased; (iii) adescriptionofanyadditionalmaterial
orinformationnecessaryforyoutoperfecttheclaimandanexplanationofwhysuch
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materialorinformationisnecessary; (iv) appropriateinformationastothestepstobe
takenifyouwishtosubmityourclaimforreview; and (v) astatementexplainingyour
rightstobringacivilactionunderSection502(a) ofERISAfollowinganadversebenefit
determinationafterthereview (asdiscussedbelow).  

Uponrequestandfreeofcharge, youoryourdulyauthorized representativewillbe
permittedtoreviewrelevantdocumentsandsubmitissuesandcommentsinwriting.  A
document, recordorotherinformationis "relevant" ifit: (i) wasrelieduponinmakingthe
benefitdetermination; (ii) wassubmitted, consideredorgeneratedinthecourseofmaking
thebenefitdetermination, withoutregardtowhetheritwasrelieduponinmakingthe
benefitdetermination; or (iii) demonstratescompliancewiththeadministrativeprocesses
andsafeguardsrequiredunderfederallaw.  

Within90daysafterreceiptofsuchnoticeofdenial, youoryourauthorized
Planrepresentativemayrequest, bymailingordeliveryofwrittennoticetothe , areview

PlanAdministratorbythe ofthedecisiondenyingyourclaim.  Suchpetitionforreview
shallstateinclearandconcisetermsthereasonorreasonsfordisputingthedenialand
shallbeaccompaniedbyanypertinentdocumentarymaterialnotalreadyfurnished.  The
reviewwilltakeintoaccountallcomments, documents, recordsandotherinformation
submittedbyyourelatingtotheclaim, withoutregardtowhethersuchinformationwas
submittedorconsideredintheinitialbenefitdetermination.  

PlanAdministratorAftersuchreview, the willdeterminewhetherthedenialofyour
claimwascorrectandwillnotifyyouinwritingofitsdeterminationwithinareasonable
periodoftime, butnotlaterthan60daysafterthereceiptofyourrequestforreviewbythe
PlanAdministrator provided, however, thatanextensionoftimenotexceeding60 days
willbeavailableifspecialcircumstancesrequireanextensionoftimeforprocessingthe
appeal.  Ifso, noticeofsuchextension, indicatingwhatspecialcircumstancesexistand
thedatebywhichafinaldecisionisexpectedtoberendered, willbefurnishedtoyou
beforetheinitial60-dayperiodexpires.  

PlanAdministrator'sYouwillbeadvisedofthe decisioninwriting.  Thenoticeof
denialwillbesetforthinamannerreasonablyexpectedtobeunderstoodbyyou: (a)  

Planspecificreasonsforthedecisionandspecificreferencestothepertinent provisions
onwhichthedecisionisbased; (b) astatementthatyouareentitledtoreceive, upon
requestandfreeofcharge, reasonableaccesstoandcopiesofalldocuments, recordsand
otherinformation "relevant" toyourclaimforbenefits; and (c) astatementofyourrightto
bringacivilactionunderSection502(a) ofERISAfollowinganadversebenefit
determinationonreview.  

Ifyoufailtorequestreviewwithinthe90-dayperiod, itshallbeconclusivelydetermined
PlanPlanAdministratorforallpurposesofthis thatthedenialofsuchclaimbythe is

correct.  

PlanAdministrator'sIfthe determinationisfavorabletoyou, itshallbebindingand
conclusive.  Ifsuchdeterminationisadversetoyou, itshallbebindingandconclusive

PlanAdministratorunlessyouoryourauthorizedrepresentativenotifiesthe within90
PlanAdministratordaysafterthemailingordeliverytoyoubythe ofitsdetermination,  

Planthatyouintendtoinstitutelegalproceedingschallengingthedeterminationofthe
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Administrator andyouoryourauthorizedrepresentativeactuallyinstitutessuchlegal
proceedingwithin180daysaftersuchmailingordelivery.  

Thedenialofanapplicationorclaimastowhichtherightofreviewhasbeenwaivedor
PlanAdministratorthedecisionofthe withrespecttoapetitionforreview, shallbefinal

andbindinguponallpartiesandanypersonclaimingunderyou, subjectonlytojudicial
review.  

However, thebestwaytoavoidthistypeofproblemistomakesureyouunderstandthe
PlanPlanandthewayitworksatthistime.  Remember, ifyouhavequestions, the

Administrator willassistyou, andwillreferanyquestionsitisunabletoanswertothe
Planprofessionalbenefitconsultantswhoassistinadministeringthe . 

Q19 WHATHAPPENSIFTHEPLANISAMENDEDORTERMINATED?  

A19 CollegePlanThe reservestheright, ofcourse, toamendthe , todiscontinuecontributions
Planor, whenpermittedbylaw, toterminatethe .  Noamendmentcanreducetheamount

Planinyouraccountoreliminateanyofthebenefitformoptionsofferedinthe .  

PlanPlanIfthe terminates, youare100% vestedinyouraccount.  The isexclusivelyfor
Collegethebenefitofitsmembersand, therefore, moneycannotgobacktothe becauseof

Plan'sthe termination.  

PlanUponterminationofthe , wewilleitherdistributeyourbenefitstoyouassoonas
administrativelypossible (withtheapprovaloftheInternalRevenueService) ortransfer

Collegeyourbenefitstoanotherplansponsoredbythe .  

Q20 ISTHEREEVERATIMEWHENBENEFITSCANBELOSTORDENIED?  

A20 Plan1) Thevalueofyouraccountdependsonthevalueof investments.  Thisis
whyyouraccountmustbeinvestedcarefully.  

Plan2) Moneywillnotbepaidtoyoufromthe whileyouareemployedbythe
College unlessthereisaloantoyou, youtakeahardshipwithdrawal, oryou
haveattainedage59½.  

College3) Therearenolegalguaranteesthatthe willmakecontributionseach
year.  

4) Generally, youraccountbalancecannotbeassignedoralienated.  Thismeans
thatyouraccountbalancecannotbesold, givenawayorotherwisetransferred.  
Inaddition, yourcreditorsmaynotattachorgarnishorotherwisedemand
paymentfromyouraccount.  However, thereisanexceptiontothisgeneral
rule.  Thisexceptionappliesto "qualifieddomesticrelationsorders."  The
PlanAdministrator isrequiredbylawtorecognizetheseorderswhichare
definedasadecreeororderissuedbyacourtthatobligatesyoutopaychild
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supportoralimony.  Inaddition, aqualifieddomesticrelationsordermay
allocateaportionofyouraccountbalancetoyourspouse, formerspouse,  
childorotherdependent.  Ifaqualifieddomesticrelationsorderisreceivedby

PlanAdministratorthe , alloraportionofyouraccountbalancemaybeused
PlanAdministratortosatisfytheobligation.  The , inaccordancewith

proceduressetforthinthelaw, shalldeterminethevalidityofanydomestic
relationsorderitreceivesandshallinformyouifithasreceivedoneaffecting
you.  
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H.  INCOMETAXCONSIDERATIONS

Q21 WHATARETHETAXCONSEQUENCESWHENIAMPAIDPLANBENEFITS?  

A22 Employer'sThe contributionstoyouraccountandallinvestmentearningsaretax
Plandeferreduntilactuallypaidtoyoufromthe .  

PlanWheneveryoureceiveadistributionfromyour , otherthancertaindistributionsof
yourRothcontributions (seeQ & A3), thedistributionwillnormallybesubjecttoincome
taxes.  Youmay, however, beabletoreduceordeferthetaxdueonyourdistribution. 

SpecialTaxRulesPlanAdministratorFederallawrequiresthatthe provideanyone
whoreceivesadistributionfromaretirementplanwithawrittenexplanationoftherules

PlanAdministratorregardingthetaxationofthosedistributions.  The willprovideyou
withawrittenexplanationofthoseruleswhenyoureceivebenefitpaymentsfromthe
Plan. 

TheInternalRevenueCodeprovidesseveralcomplexrulesrelatingtothetaxationofthe
amountsyoumayreceiveinadistribution.   YOUSHOULDPROMPTLYCONSULTATAX
ADVISORINDECIDINGWHATYOUSHOULDDOWITHRESPECTTOANYDISTRIBUTION.  
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I.  AUXILIARYFEATURES

Q22 CANIMAKEROLLOVERCONTRIBUTIONSTOTHEPLAN?  

A22 PlanAdministratorPlanThe mayallowyoutorollovertothis alloraportionofa
distributionyouhavereceivedfromanotherqualifiedemployerplan.  However, the
rolloveroftheseamountsissubjecttoacomplexsetofrulesand, therefore, youshould

PlanAdministratorPlanconsultwiththe priortomakingarollovercontributiontothis .  

Ifyoudomakearollover, thetransferredmoneywillbecreditedtoaseparateaccount
PlanAdministratorestablishedforyoubythe .  Youwillalwaysbe100% vestedinyour

rolloveraccount," butthisamountwillbeaffectedbyanygainsorlossesattributableto
investmentperformance.  Anyamountsinyour "rolloveraccount" willbedistributedto

Planyouwhenyouwouldotherwisereceivepaymentofyour benefits.  

Q23 AMIALLOWEDTOBORROWFROMTHEPLAN?  

A23 Yes, subjecttothetermsoftheapplicableannuitycontractorcustodialaccount
PlanAdministratoragreement, the willallowmemberstoborrowmoneyfromtheir

Plan'saccounts.  TheLoanProgramwhichfollowsisageneraloverviewofthe rules
regardingloans.  

PlanEligibility:  Loansareavailableonlyto members.  

PlanAdministratorAuthorizedPosition/Persontoadministerloanprogram:     

ApplicationProcedure:  Themembercompletesaloanapplication.  Iftheapplicationis
approved, themembermustsignapromissorynoteandobtainhis/herspouse'swritten
consentifapplicable.  Themembermustagreetobeartheadministrativeexpenseof
processingtheloan.  

LoanApprovalBasis:  Allloanapplicationsthatmeetallthefollowingrequirementsshall
beapproved.  However, theadministratorshallrefusetograntloanstomemberswho
indicateintenttonotrepaytheobligationinaccordancewithitsproposedtermsand/orto

Planmemberswhohaveotherloansfromthe whichareindefault, unlessthe
administratordeterminesthatrenegotiationofdefaultedloansisthebestmethodfor
securingrepayment.  

TypesofLoansAvailable:  Loansforamaximumtermof5years.  Theinterestrateshall
beequaltoregionalbankratesforsimilarloansorsuchotherreasonablerateasmaybe
requiredundertheapplicableannuitycontractorcustodialaccount.  Thetermofaloanto
beusedtoacquireamember'sprincipalresidencemayextendoverareasonableperiod
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thatmayexceed5years.  Thecollateralwillbe50% ofthemember'svestedinterestinthe
Plan

Minimum/MaximumLoanAmount:  Theminimumloanis $1,000.  Amember'sloan
cannotexceedthelesserof:  (1) $50,000, whichamountisreducedbythehighest
outstandingbalanceofloans, ifany, duringthepreceding12-monthperiodoverthe
currentoutstandingbalanceofloans; or (2) 50% ofthemember'svestedinterest.  Loans

Collegefromallplansofthe arecombinedtodeterminethemaximumavailableloan.   
Loansmaybetakenonlyfromtheportionofthemember'saccountderivedfrompre-tax
savingscontributionsthememberhasmade (andnotfromRothcontributionsorfromany

Collegecontributionsmadebythe ) thatareinvestedwithTIAA-CREF. The funding
vehiclemayimposeadditionalrestrictionsontheamountofcontributionsthatmaybe
borrowed.    

LoanRepayment:  Atleastquarterlypaymentsofprincipalandinterestwithlevelperiodic
payments.  Loanswillberepaidbycheck, bypayrolldeductionfromtheborrower's
wages, orbysuchothermethodasmayberequiredundertheapplicableannuitycontract
orcustodialaccount.    

Ifyoutakeanunpaidleaveofabsenceduetomilitaryservice, yourloanrepaymentsmay
besuspendedforaperiodofuptothelesseroffiveyearsoryourperiodofmilitary

PlanAdministratorservice.  Pleaseconsultthe forfurtherinformation.  

Ifyoutakeanauthorized, unpaidleaveofabsenceforotherreasons, yourloanrepayments
maybesuspendedforaperiodofuptothelesseroftwelvemonthsortheperiodofyour

PlanAdministratorauthorizedleave.  Pleaseconsultthe forfurtherinformation.  

LoanDefaultProcedure:  Aloantoamembershallbeconsideredindefaultatsuchtime
astherequiredpaymentsaredelinquent.  Aloanpaymentshallbedeemeddelinquent, and
theloanwillbeindefault, iftheloanpaymentisnotmadebytheendofthecalendar
quarterfollowingthecalendarquarterinwhichthepaymentwasdue (orsuchearlierdate
astheapplicablefundingvehiclemayrequire).  Upondefault, theloanwillbetreatedasa
taxabledistributiontothememberandaForm1099-Rwillbedistributedreflectingthe
entireamountoftheoutstandingloanasataxabledistribution.  Amemberwhohas
terminatedemploymentandwhoseloanisindefault, orwhoelectsadistributionofhis

Planvestedaccountpriortorepayingtheloan, shallhavehis/her interestreducedbythe
amountoftheoutstandingloan.  

Q24 CANIMAKEWITHDRAWALSFROMTHEPLANWHILEIAMEMPLOYED?  

A24 HardshipWithdrawals: Subjecttothetermsoftheapplicableannuitycontractor
custodialaccountagreement, ifyouexperienceseverehardshipforwhichotherpersonal

Planfundsarenotavailable, the willallowyoutowithdrawtheamountwhichyouneed
forthatemergency, providedthatyouobtaintheconsentofyourspouse, ifapplicable.  
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Themaximumhardshipwithdrawalislimitedtotheamountinyour100% vestedaccount
consistingofpre-taxsavingsandRothcontributions, exclusiveofearningsonsuch
contributions.  

CollegeYoumaynotwithdraw contributionsonaccountofahardshipsituation.  

Hardshipwithdrawalswillbeallowedfor:  

1) Costsdirectlyrelatedtothepurchaseofyourprimaryresidence (excluding
mortgagepayments).  

2) Unreimbursedmedicalexpensesforyou, yourspouseoryourdependentor
unreimbursedexpensesthatarenecessarysothatyou, yourspouseoryour
dependentcouldobtainmedicalcare.  

3) Tuition, educationalfees, androomandboardexpensesforthenexttwelve
monthsofpost-secondaryeducationforyou, yourspouseoryourdependent.  

4) Amountsnecessarytopreventyourevictionfromyourprimaryresidenceorto
preventforeclosureonyourprimaryresidence.  

5) Paymentsforburialorfuneralexpensesforyourdeceasedparent, spouse,  
childorotherdependent.  

6) Expensesfortherepairofdamagetoyourprimaryresidencethatwould
qualifyforacasualtydeductionundertheInternalRevenueCode.  

PlanHardshipwithdrawalsmaynotbepaidbacktothe .  Youwillhavetopaycurrent
incometaxesonamountsyouwithdraw, andpossiblya10% penaltytaxforwithdrawals
priortoage59½.  Toqualifyforahardshipwithdrawal, youwillberequiredto:  

a) providedocumentedproofofthehardshiponanapplicationformprovidedby
PlanAdministratorthe ;   

b) suspendyourrighttomakepre-taxsavingscontributionsfor6monthsand
possiblylimit, accordingtoIRSrules, theamountwhichyoumaycontribute
inthefuture; and

Plan'sc) borrowthemaximumamount availabletoyouunderthe loan
provisions.  

In-ServiceDistributions

Subjecttothetermsoftheapplicableannuitycontractorcustodialaccountagreement,  
uponattainingage59½, youmaywithdrawalloraportionofyourvestedaccountderived
frompre-taxsavings, Rothandrollovercontributionsifyouarestillemployedbythe
CollegePlanAdministratorTodoso, youmustmakeawrittenrequestwiththe before
youwishtowithdrawthefundsandreceivetheconsentofyourspouse, ifapplicable.   
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J.  ADMINISTRATIVEFEESANDEXPENSES

College'sPlanPlanThe administrativeproceduresunderthe permitthepaymentof expensestobe
PlanCollegePlanmadefrom assets.  Ifthe doesnotpaytheseexpenses, thenexpensespaidfrom

Planassetswillgenerallybeallocatedamongtheaccountsofallmembersofthe .   

However, therearecertainexpensesthatmaybepaidjustfromyouraccount.  Theseareexpenses
thatarespecificallyincurredby, orattributableto, you.  Theexpensesmaybepaiddirectlyfrom

Planyouraccount (andnottheaccountsofother members) becausetheyaredirectlyrelatedtoyour
Planbenefitunderthe .     

PlanTheexpensesthatarepaiddirectlyfromanindividual member'saccountwillbethoseexpenses
thataresetforthonthespecificinvestmentcompanyforms.  Inaddition, youraccountmaybe
chargedforexpensestoprocesscourtordersthatrequirepaymenttoyourex-spouseoradependent
indivorceproceedings.   

CollegeThe orinvestmentcompany, fromtimetotime, maychangethemannerinwhichexpenses
areallocated.    
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